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OVERALL RATING

] YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Jason Li, CSCA, registration number 21701841

Monitoring partner name: TUV Rheinland

Audit schedule details: This follow up audit is planned for 1 auditor in 1 day.

Announcement Type: Semi-announced audit.

This was follow-up audit based on the full audit on 19-20 October, 2023. So this audit scope only covered PA1, PA2,PA5,
PAG6, PA7 and PA12. The rate and evidence for the questions in PA3, PA4, PA8, PA9, PA10, PA11 and PA13 was kept the
same as the previous audit.

Business partner information:

The auditee was located at Zoujiawa Village, Fuan Industrial Park, Jiaozhou City, Qingdao City, Shandong Province,
China (W E L FEEF SN mEZT I ESFZE). The auditee was founded in 2020. Total building area occupied by
auditee was about 6090 square meters.

The main products manufactured by the auditee were garment. The main production processes were listed as follows:
cutting, sewing, ironing, finishing, inspection and packing.

Audited location information:

Based on site tour, the auditee was within one independent compound, no any other company was in the compound, the
auditee consisted of one 2-storey building used as office. The 1-F and 2-F was office. One flat building used as canteen.
One flat building used as production workshop. One 2-storey building was warehouse. The 1-F and 2-F was warehouse.
All the buildings were owned to the landlord, the auditee rent the buildings from the landlord.

The auditee provided canteen to workers free of charge. No dormitory was provided for workers.

Operating shifts and hours:

Attendances records from 1 October, 2023 to 30 September, 2024 were reviewed (the attendance of October 2023 was
only for calculation the wage of October 2023), and 10 samples were elected from the workers. All the workers worked in
one shift: 7:30-12:00, 12:30-16:00. Weekday OT was 0.5 hour from 16:00 to 16:30 every day. Saturday OT was 8.5 hours
every week. Sunday was guaranteed as rest day, and all the workers could have one day off after 6 consecutive working
days. From Monday to Friday was defined as weekday work. Saturday and Sunday was defined as rest day. Based on
sample attendances review, maximum 0.5 hour OT was conducted per day, 11 hours OT per week and 58 hours OT per
month.

Time recording system:
Fingerprint scan system was used for attendance recording.

Salary payment details:

The payrolls from October 2023 to August 2024 were reviewed. 10 samples were elected from the payrolls. The legal
minimum wage was RMB2010.00 per month equivalent to RMB11.55 per hour since 1 October, 2023. The legal minimum
wage was RMB1900 per month equivalent to RMB10.92 per hour before 1 October, 2023. The lowest wage of workers for
regular working time paid in the company was RMB17.82 per hour. 150%, 200%, 300% of normal rate would be
compensated for overtime on normal working days, Saturday and holidays. Workers were paid on hourly rate by cash
before 15th on time every month for cycle of last natural month.

Worker number information:

There were 127 workers including 92 production workers and 35 non-production workers in auditee during the audit. The
92 production workers included 83 female and 9 male workers. There were 19 domestic migrant workers including 3 male
and 16 female domestic migrants in the auditee. No foreign migrant worker was in the auditee. No young worker, women
pregnant worker, seasonal worker, temporary worker, disabled worker and home-based worker were in factory. No interns,
apprentices and contractor worker were in factory. All the workers were hired by auditee directly.

Good practices: The auditee provided canteen to workers free of charge.

Worker organization details:
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There was no labor union in the auditee. Workers freely elected 2 worker representatives on 20 December, 2023. The
management held meetings with worker representatives regularly.

Circumstances: There was no special circumstance during the audit. The auditee production activities were normally run
during the audit. The auditee management was cooperative with the whole audit. The auditee management demonstrated
a willingness to improve all findings found during the audit. The auditee management allowed auditors to visit all the areas
of auditee.

Summary of findings: The performance areas needed improvement were PA1, PA6 and PA7.
PA1

1.1 Insufficient implement of CSR management system

1.4 production plan not implemented effectively.

PAG6

6.2 The monthly overtime exceeded legal requirement

PA7

7.5 No training result was registered in training records.

7.9 Not provided electricity hazard signs on electrical boxes.

7.16 Approximate 20% of goods were stored against the wall.

Living wage calculation:

# Living wage

1) No anker wage available for the producers location, so we used the data provided by auditing company.

2) The calculation methodology refers to anker living wage structure.

3) The data comes from the local bureau of statistics for the current year.

Attachment:

The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

No agency labour and product subcontractor was used by the auditee, and no collective bargaining agreement occurred,
no government wavier obtained, so the agency labour contract, subcontractor contract, collective bargaining agreements
and government wavier were not uploaded on amfori BSCI platform.
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SITE DETAILS

Site
Qingdao Sino Textile Technique
Co., Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

Cutting

Ironing

Packaging / wrapping / shipping
Sewing / Stitching

NACE Classification

N.A.

MONITORING ID: 23-0213598-1

Site amfori ID
156-010713-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

127 Workers
2,010 Monthly

Lowest wage paid for regular work at the site 3,100.68 Monthly
Calculated living wage in local currency 3,039.12 Monthly
Total sample 10 Workers

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 2 Workers
Sample - Female 8 Workers
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MONITORING ID: 23-0213598-1

FINDINGS

PA1: Social Management System
Site: Qingdao Sino Textile Technique Co., Ltd

| Site amfori ID: 156-010713-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

Finding

The factory partially respected this principle. Based
on documents review, factory management and
workers interviews and site observation, the
auditee established a management system to
implement the amfori BSCI COC and legal
requirement. However, the auditee did not
effectively implement the system. 1) The auditee
had established all kinds of CSR management
procedures, but some procedures did not strictly
implement and it caused there were some findings
such as excess of overtime, etc. 2) Based on
document review, the auditee did not establish the
effective corrective action and preventive action,
which caused some findings raised in previous
audit conducted on 19-20 Oct, 2023 were also
existed in this follow up audit. 3) The management
stated that they clearly knew the issues in the
auditee, but the auditee did not strictly implement
some management procedures due to the reasons
of the cost, worker's willingness, client delivery date
and etc. It violates the requirement of amfori BSCI
system manual.

I SoEFZEN , ETX4EZ ., I 585
MRATHE AR IUANE , HEE R — 1 EE
fkZFEHiTamfori BSCHT A ENFIE R B R L B
WEZ A A B TZE R ) WA R T
EWHEREEEREST . BRE—YEREERTE
BT , 18 R — LR R TR AN BB - 2)
BESHER , EbiEE R BRI E a0
FhIEHE . & RN 1R 2023510 B19E 20 )B4
B e TR R R R - 3) BIEA
AT . AAEEE A E S FERE . BT
A TAEE - BEPEHEER . ks a8
{T—EIBFEF - R T amfori BSCIZ4FMHIE

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The factory partially respected this principle. Based
on documents review, factory management and
worker interviews, it was found that the monthly OT
exceed the requirement of China labor law. Per
document review, the factory established the
production planning management procedure.
Based on the attendance records review, due to the
production capacity evaluation was not
implemented effectively, the monthly OT exceeding
36 hours per months was identified in factory. The

I &FmEFZEN  BAETHEEZ . I &
BEMRTHE . ST A e b Ewahik
B3R BT HER . T BT A REIER
o B EERERERE . BT I B RETRAY
FHEIHT . R L 7 AIna (a8 1 360)

Bf. T EREMFHHARTHRA . RTSRIE
EFFEEMYE - ER T amfori BSCIR&AF RIS
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Finding

factory management and interviewed workers
confirmed, workers worked OT if production
needed. It violates the requirement of amfori BSCI
system manual.

PA 6: Decent Working Hours
Site: Qingdao Sino Textile Technique Co., Ltd

| Site amfori ID: 156-010713-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH

Finding

The factory did not respect this principle. Based on
documents review, factory management and
workers interviews, it was found that the excess of
monthly overtime was existed.

The auditee had made social compliance policies
to state that the they should make the overtime be
in compliance with the legal requirements, that is,
to control the daily overtime, monthly overtime with
3 hours and 36 hours and guarantee all the
workers with the 7th day of rest. Regular weekly
working time did not exceed 40 hours per week.
However, the mechanism for controlling the
overtimes was not effective. Reviewed the
attendance records from 21 October, 2023 to the
audit date 30 September, 2024, the monthly OT
exceeded law requirement was identified. For 10
random sampled workers,

In August 2024, the monthly OT of 10 out of 10
sampled workers exceeded 36 hours, maximum
was up to 53.5 hours;

In May 2024, the monthly OT of 10 out of 10
sampled workers exceeded 36 hours, maximum
was up to 45 hours;

In November 2023, the monthly OT of 10 out of 10
sampled workers exceeded 36 hours, maximum
was up to 58 hours;

During workers interview, they confirmed that the
overtime was voluntary and they did not need to
ask for a leave if not to attend the OT. From

management representative, the reason of monthly
OT exceeded 36 hours was the workforce shortage

and the urgency of some deliver order.
Remark: for September 2024 updated to the audit
day, for 10 samples, the maximum monthly OT
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Finding

were 43.5 hours.
Reference Law: China Labor Law, Article 41.

PA 7: Occupational Health and Safety
Site: Qingdao Sino Textile Technique Co., Ltd | Site amfori ID: 156-010713-002

Question: 7.5 |s there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to
injury to themselves and fellow workers?

Finding

New finding: The factory partially respected this R - I STz EN . BT H&EZ .4
principle. Based on documents review, confirmed I EEEfRTH w{ﬁﬁl)\ » BRI BEFEES
with factory management and verified via worker AR PIEEIRRA T IEZER |, flin .,

interviews, it was noted that the factory did not B R I1E20245%7 B HENMRF R A GiERF
register the training exam result in H&S training SEALRMED L HHEREE EIL A THEZ
records, e.g. all the workers were trained on PPE SR BRSO . T B T EEEINTER -

using and first aid knowledge on 11 July, 2024. R I BEEMR W T REEs
However, the training exam result was not EH AT #HTEN . I =EEillgmamds

registered in the training records. Per documents VIR , BEFZEEEIIRERE D . 2FEM - &
review, the factory established annual training plan. HARATEZ2EEFE28%-

The interviewed factory managements and workers

said, the factory trained workers as per training

plan regularly. The factory tested the training result

when training ended. But missed registering in

training records. Reference law: China Safety

Production Law, Article 28.

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

Finding

New finding: The factory partially respected this AW - I o8 rzEn BT sz . T
principle. Based on documents review, factory ITERENR T LA R INE | g4 =%
management and workers interviews and site B HERARILESRRIRE . I SEER
observation, it was noted that two electrical boxes Bin , SRS EEfrsE el dES BT
in production workshops were not provided the TR RS- BE4EE , I 8§ B—t
electricity hazard signs. The factory management MEBESiEE . wEILFDIRMHEE . SERFEE
explained, some electricity hazard signs were #: {ZefmERERSN S GB2894-2008 . 4.2.7

missed in daily operation, the factory did not update
timely. Per documents review, the factory inspected
electrical installations monthly, inspection records
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Finding

were kept for review. Reference law and regulation:
Safety signs and guideline for the use
GB2894-2008, 4.2.7.

Question: 7.16 Is there satisfactory evidence that the auditee ensures evacuations plans meet legal
requirements and that these plans are posted in relevant places so workers can see and understand them?

Finding

The factory partially respected this principle. Based I &fmiBFZEN . ETI EEEMRE THH

on factory management and workers interviews CARINAANES . T 2E(8)305 EEF£20%H 04 Sk
and site observation. it was noted that approximate TR L B AHEE/T0.5%K . I B2
20% of goods in production workshops and Bii . BT TOEREFEEHERHET . FLi—
warehouses were stored against the wall. The gap ~ £5GHIFEiEERT . 2824 - GHEIAMIEI T 2T
between stacks and walls were less than 0.5 FEIEN #6.85% -

meters. The factory management said, due to the
limited space and more goods needed to store,
some goods were stored against wall. Reference
law: General rules for Fire Safety Management of
storage occupancies, article 6.8
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